1st response 
[bookmark: _GoBack]Hi, I agree with your thoughts. Ethics at the work place encompasses moral issue and moral judgment.  By recognizing the moral issue, it means that the individual is aware that the action and decision they are about to make has the potential to harm/ or benefit others. When they are aware of this, they are thus able to make those decisions whose actions and impacts have the ability to change the course of the organization positively and affects the employees, customers, and the general public positively too. Moral judgment guides managers and decision makers to evaluate all the possible solutions to the company’s problems and formulate solutions which are justified by the moral issue that triggered the action. This ensures that only the best solution and one which has a positive impact on all parties, is not illegal is selected hence giving maximum results. 
2nd response 
I like how your views for your discussion post. To add on your points, actually Ethics should be an integral part of, employees and managers or decision maker in an organization of position of power, as if one upholds ethics in every activity they partake in, they would be followed with success and an unblemished legacy and career. This aspect of thinking and doing things does not without its set of challenges as opposition and unpopularity are common features associated with this trait. 
